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We acknowledge Traditional Owners of Country throughout 

Australia and recognise the continuing connection to lands, waters 

and communities. We pay our respect to Aboriginal and Torres 

Strait Islander cultures; and to Elders both past and present.

Aboriginal and Torres Strait Islander peoples are inviting us to 

walk together on the journey towards reconciliation. We support their 

calls for a voice in parliament, protected in the constitution.
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We help educators increase learning by 

improving the evidence of what works and 

why.

Our vision is an Australia where evidence-

informed approaches increase learning, so 

that all children, regardless of background, 

make the best possible progress.

All of our resources are available for 

free on the E4L website: e4l.org.au

Sign up now to be notified of new 

resources:

eNews: e4l.org.au/signup

Twitter: @E4Ltweets

Facebook: Evidence for Learning

LinkedIn: Evidence for Learning

https://e4l.org.au/
https://e4l.org.au/signup
https://twitter.com/E4Ltweets
https://www.facebook.com/EvidenceforLearning/
https://www.linkedin.com/company/evidence-for-learning/
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• Understand the key recommendations that 

emerge from the research evidence on effective 

behaviour supports in schools

• Hear examples from Australian school leaders 

that demonstrate how evidence informs decision 

making and implementation in their settings

• Think about how these recommendations, and 

the examples, can inform your work and improve 

outcomes for your students
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“Without a really strong culture, irrespective of how successful 

a strategy appears in design or in evidence, it will absolutely 

be squandered” 

Jenny Thompson, school leader and advisor to the Department of Education (UK) 

10



11



12



13



14

• Using the chat box, 

please add your one key 

take-away from today’s 

session

• Use the link to complete 

a short survey so we can 

continue to improve our 

webinars
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Subscribe to our eNewsletter

evidenceforlearning.org.au

Engage with us 

Twitter

• Susannah @SusannahEduAu

• E4L @E4Ltweets

LinkedIn Evidence for Learning

Facebook Evidence for Learning

Get in touch 

sschoeffel@socialventures.com.au

Review the Guidance Report: 

Effective behaviour supports 

in schools 

http://evidenceforlearning.org.au/evidence-informed-educators/join/
http://twitter.com/SusannahEduAu
https://twitter.com/E4Ltweets
https://www.linkedin.com/company/evidence-for-learning/
https://www.facebook.com/EvidenceforLearning
mailto:susannah@socialventures.com.au
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